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TITLE:
 Head, Research Databases 

THE GETTY RESEARCH INSTITUTE:

The Getty Research Institute is a program of the J. Paul Getty Trust, an international cultural and philanthropic institution devoted to the visual arts in their humanistic context.  The Getty includes an art museum as well as programs for education, scholarship and conservation.  The Getty programs are located at the Getty Center in Los Angeles, which opened in late 1997.  Since opening, the Center has already welcomed over 3 million visitors.  

The Getty Research Institute serves education in the broadest sense by increasing knowledge and understanding about art and its history through advanced research.  Integral to the Getty’s interdisciplinary approach to the study of art is the concept that visual arts and artifacts should not be studied in isolation but assessed within the broad historical and cultural context in which they were created.  The Getty also provides intellectual leadership through its research, exhibition and publication programs and provides service to a wide range of scholars worldwide through the creation and maintenance of an extraordinary art library.

New Leadership:

The Research Institute is entering an exciting new phase of its life with the new building at the Getty Center and the establishment of a new leadership team.  In July 2000, Dr. Thomas Crow will take the helm as the Institute’s new Director leading an organization that employs almost 200 people.  

Research Library Program:

The Research Library houses over 800,000 volumes relevant to the history of art and architecture, 2 million study photos, extensive holdings of rare and archival materials, and produces major research databases, the Bibliography of the History of Art, the Provenance Index, and the Avery Index.

Residential Scholar Program: 

Each year since 1985, the Research Institute has gathered together a distinguished international group of scholars, artists, composers, writers, and architects as well as promising pre- and post doctoral fellows to pursue individual and collaborative projects related to a given research theme that advances the understanding of the visual arts.  The Program is founded on the principle that intellectual diversity is key to creating dialogue and discovering new avenues of investigation.  Participants are in residence for periods ranging from a few weeks to a full academic year.

Public Programs:

Research and scholarship produced at the Getty are disseminated through a diverse range of public programs.  Lectures, debates, panel discussions, symposia, performances, and conferences are among the events sponsored by the Research Institute, often in collaboration with artists, community groups, academic institutions, and other cultural organizations.  Public programs promote the work of local academics and artists and bring in scholars both national and international to discuss current issues and research in the field of art history.  

Publications:

The Research Institute contributes to the role of scholarship by publishing previously untranslated texts, new editions of classic works and current scholarly debates.  The publications program currently comprises four main series:  Bibliographies and Dossiers provides annotated bibliographies and short texts relating to the Research Institute’s collection of primary materials.  Texts & Documents presents translations of important writings on art, architecture and aesthetics coupled with critical introductions by eminent scholars.  Issues & Debates focuses on new perspectives on the historical study of artifacts generated by Research Institute scholars, conferences, symposia, and seminars.  Sketchbooks & Albums offers facsimiles or near-facsimiles of rare visual materials from the 15th century through the present with critical introductions.

Exhibitions:
Research Institute exhibitions showcase rare and unique materials from the collections including books, manuscripts, photographs, diaries, sketchbooks, artists’ notebooks, maps, and posters.  There are three exhibitions per year in the small gallery in the Research Institute building as well as occasional larger exhibitions in the galleries of the J. Paul Getty Museum.

For more information, please see www.getty.edu/gri. 

RESEARCH DATABASES:

The Bibliography of the History of Art (BHA) is the world's most comprehensive abstracting and indexing service for current literature on the history of art in Europe and the New World.  It surveys the visual arts and material culture from late antiquity to the present. 

The Getty Provenance Index disseminates information related to the history of collecting and the provenance of individual works of art.  The Index maintains several electronic databases as well as nonautomated material on the history of ownership of works of art (primarily European paintings) gathered from sales catalogs, archival records and museum files.

The Avery Index to Architectural Periodicals is the only comprehensive American index to the current literature of architecture and design.  It surveys more than 700 U.S. and foreign journals, 75 percent of which are not indexed in any other source. 

RESPONSIBILITIES:

Reporting to the Associate Director, Chief Librarian of the Getty Research Institute, the Head, Research Databases assumes primary responsibility for the overall direction and management of the Bibliography of the History of Art, the Getty Provenance Index and the Avery Index.  Working in consultation with the BHA Managing Committee, Provenance Index and Avery Index Advisory Committees, other project and publication advisory groups and senior managers, the Head, Research Databases leads policy-making for all editorial and production facets of these projects.  He/She will develop and oversee all collaborative working relationships with appropriate domestic and international institutions, including the French BHA editorial office.

Working under broad direction, the Head, Research Databases will assume full responsibility for the supervision of senior managers of the BHA and Provenance Index and will work collaboratively with the senior managers of the Avery Index.  He/She will work closely with the heads of other GRI and Getty departments, including Research and Education, Publications, Technical Services, Standards, Information Systems, and Web Production to ensure smooth operations and departmental alignment with broader goals, policies and standards.  The Head, Research Databases will assume overall responsibility for the development and control of operating and capital budgets for the three programs.

The Head, Research Databases will assume final responsibility for all policy matters, priorities and goals relating to the international indexing and production efforts of BHA, retrospective conversion projects, expanded research applications of provenance data, linking provenance data resources to scholarship in the history of collecting, technology platforms, distrubution, and questions in changes of scope and coverage.

Specific responsibilities include the following:  

· Establishes editorial policies and products and sets development and implementation strategies and timetables for BHA and Provenance Index in consultation with senior department staff, GRI leadership, Getty publications staff and appropriate constituencies, including BHA Managing Committee and BHA and Provenance Index advisory committees.

· Sets goals and priorities and approves all projects, production schedules, distribution contracts, and collaboration agreements.

· Organizes program structure and staffing, as appropriate.

· With the French Chief Editor of BHA, staff members of BHA, Avery Index, Provenance Index and Library Information Systems, oversees improvements in technology platforms to enhance work flow, efficiency, use, and value.

· Maintains extensive liaisons with European editors, collaborators and host institutions, either directly or through appropriate delegation, to establish policies and procedures for BHA bibliographic coverage, Provenance Index project collaboration, and other issues.

· Directs and oversees Research Databases department operations; may work in one or more areas of research database production.

· Builds relationships with art history associations and institution to support and enhance the value and distribution of provenance, art and architecture resources to researchers.  

TRAITS AND CHARACTERISTICS:

The Head, Research Databases should have strong technical knowledge and management skills in order to lead a complex technical function in a dynamic, demanding and multifaceted environment.  The successful candidate should be a strategic thinker who can craft a vision that serves the scholarly community.  The individual must possess a keen intellect and have a fundamental affinity for dealing with complex issues where many criteria matter to different constituencies.  An intuitive sense for the whole enterprise of the GRI must be combined with a practical project orientation.  The Head will provide leadership in policy setting as well as in production management and so the successful candidate must be able to move easily between those two worlds.  It is important that the Head, Research Databases be a results oriented problem solver, who is able to move beyond analysis and into collaborative decision making.

The Head must be able to practice discernment in assessing scholarly publications.  He/she should have a sound understanding of scholarship and scholarly priorities in art history.  

The successful candidate should have a solid understanding of how to organize and classify materials and have currency in the issues of technology planning and implementation within an academic, scholarly enterprise.  The Head, Research Databases should be familiar with issues of cataloging standards, bibliographic systems and online databases.

Possessing excellent written and oral communication skills, the individual will be technically conversant and yet able to translate that technology for people with non-technical expertise and disciplines.  The Head, Research Databases should be an interdisciplinary thinker and be able to synthesize as well analyze.  He/She should be a good listener with strong interpersonal skills in order to develop a cohesive team and long-term relationships with editors, collaborators and other institutions.  He/She will have the ability to be an articulate and persuasive advocate.  The ability to manage multiple tasks simultaneously is important.

The person in this position must have high standards and be very self-motivated.  Flexibility, ingenuity, dedication, enthusiasm, and energy are key attributes.

CAREER PATH LEADING TO THIS POSITION:

The successful candidate should have appropriate management experience.  Knowledge of art historical research methods, issues and trends is required, as is substantial familiarity with electronic databases.  Knowledge of database construction or user interface issues is preferred.  Systems experience which demonstrates success in the development and management of electronic databases, particularly in a library or archive, is helpful.  A career that demonstrates successful experience with administrative management, broad knowledge of cataloging standards and bibliographic systems, and proficiency with spreadsheet and database systems is required.

EDUCATION:

A Ph.D. degree or equivalent in art history is required with an emphasis in post-Antique Western European Art preferred.  A record of art historical research and publication is required.  Experience in database management or an additional degree in bibliography or information science is desired.  Written and verbal fluency in two or more Western European languages is required.

COMPENSATION:

An excellent benefits package and salary commensurate with qualifications and experience will be provided.

The Getty Research Institute is an Equal Opportunity Employer.
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